Last minutes of the CCR-FYI Steering Committee Meeting

October 25th 2007

(in the agenda came as August 30th Thursday 11:00AM - 12:00PM 
Attendance:
Bethesda

Christian Capitini
Thomas Paul
Margaret Pratt
Swati Choksi
Krista Zanetti
Sarah Daniels (new) danielssi@mail.nih.gov
Jonathan Wiest
Mary Velthuis

Frederick

Michal Legiewicz

Veronica H

Selinda

Poonam

Eriko

Michaela Wendelev

Kristen Jacobsen

Ram Savan

Jordan

Karen Wylie

Gonzalo

Maja Burke

Excused absences:

Julie Garcia

Michael Rosu-Myles

Tim Chan

1. Call to order

a. 1 new memberPost bac in Bethesda: Sarah Daniels.
b. System at ATCC is shut down. Jennifer will not be connected.
2. Approval of September minutes

As explained in the agenda. Nobody made a comment.
3. Felcom Reps:

Jennifer: No FelCom news. (Jennifer is absent/disconnected)
4. Possibility for creation of a Publicity subcommittee to focus on recruiting new members, especially in Bethesda and Gaithersburg.  Duties would include emailing the fellows listserv, emailing new employees as a follow up from FYI SC participation at orientation (see below), posting fliers, etc. 

5. Updated membership list

Jennifer had reported jonathan that the webpage is updated. Members are invited to check it out and report any failure. Jordan reminded that it is also an opportunity to recruit new members for subcommittees. 
6. Bethesda Orientation: Mary.
As Mary was not present at the beginning, Jordan called for help for Mary. E-mail her if you can help. Later on, Mary came and explained that the registration has decreased due to the lack of postbacs and summer students. Mary needs one more representative who will help her.

(I’m missing something about the interviews, if you remember what is left…)
7. Exit interview

It was remainded that SC members should check the exit interview and post comments to Mary before she closes the final draft. 
8. Outstanding postdoc search:
Arti, Veronica and Swati as the subcommittee in charge are currently interviewing candidates. 12 total, 6 for preliminary presentations. 
9. 2008 Retreat: 
Selinda covered the retreat report/progress. As mentioned in the agenda:  
Change Retreat( “Colloquium”

Abstract deadline: Dic. 14th. Registration Jan 25th. 
….

Abstract categories will be the same than last year, but Cancer Research Tech has been removed.
(More information available at he agenda file, have a look)

Many minutes spent with the Criteria for judging issue. Trying to find a system to be fair when judging the different categories. It is agreed that it is difficult to find a fair one. Jonathan Weist suggested to get people to score similarly in the different categories, and then, the judges will discuss their best 3-4 choices. He reminded that a change in the criteria for judging will not change the way judges score. Gonzalo mentioned that at last years, for the last oral sessions, there was no time to discuss among judges. Swati had a comment about having a ranking that will somehow normalize the results. 
This issue will be put in the next month’s agenda, as suggested by Jordan.

10. New business and announcements

Arti is in need of an article for the newsletter. She asked for one of the 2007 General Survey analysis that is being conducted. 
Interviews 2007 Outstanding Mentors. They are in Bethesda. Arti called for help of someone in the SOUTH campus to conduct the interviews. Krista offered herself to do it.
11. Adjournment - next SC meeting Thursday November 29h, 2007, which is the Thursday after thanksgiving.  
September Minutes:

Minutes from CCR-FYI Steering Committee Meeting

1. Call to order. 

After 20 minutes, the session started in Fredrick, without being connected to Bethesda or Gaithersburg. Jordan will review the agenda for the people in Frederick. Unable to get through Bethesda or Gaithersbourgh throughout the meeting.

One new member in Fredrick : Wright, Edward.

Present in Frederick: Tim Chan, Jordan Irvin, Kristen Jacobsen, Michal Legiewicz, Selinda Orr, Paul Schauhency, Michaela Wendeler, Karen Wylie, Julie Torruellas García, Gillian Whittaker.

Excused absences: Michael Rosu-Myles., Christian Capitini, Poonam Tewary. 

In Bethesda, as reported by Christian Capitini, only  Krista Zanetti, J.Weist and himself were present.

Gillian is leaving the NCI. Best wishes for her in the future!

2. Approval May minutes

Minutes were available at the webpage http://ccr.ncifcrf.gov/careers/fellows/meeting_minutes.asp
Nobody complained. Nobody voted.

3. Felcom rep.

As stated already in the agenda. No comments.

4. Report from Subcommittees.

Survey results are almost ready. Once finished the compilation of data, it will be processed and plotted in power point slides; this is to be done by different members of the SC. As the next meeting will be held in Bethesda, the survey committee will try to have it ready for the gathering of the SC.

Publicity committee was introduced as a possibility to speed up recruitment and FYI information spreading.

Julie Torruellas García, at the end of the meeting suggested the creation of a welcome committee to greet and inform about the campus to newcomers. This would need to get through the Secretaries of the different departments to prepare the encounters. Positive feelings about this subcommittee.

5. Recruiting and membership.

Members of the SC were enforced to join up or be “joined” by a chair to different sub-committees. It was suggested to enhance e-mail connections, because some e-mails are down.

7. Exit interview.

No comments.

8. 2008 Retreat.

(for more information, see Selinda’s last minutes).

The workshops will be set for 30 minutes/speaker, 3 speakers/workshop.

Some problems with external key note speakers, many declined (see Agenda). 

Regarding the “Resume Critiques”, they will be done by Steve Gallison and team, though it’s not been confirmed so far.

Only 1 nominee has been proposed as Outstanding postdoc.

9. New business.

Julie suggested that a “welcome committee” could be useful to greet newcomers, and show them how things work around the campus. Secretaries would inform us when they arrive, so they just will not wander around for several days (and they will not fall easily into Frederick’s cafeteria meals!)

10. Adjournment.

Exit Interview Questionnaire

You have been identified as a CCR fellow who will be leaving an NCI postdoctoral training fellowship within two months. Your perception of your training experience is critical to the NCI’s initiative to support superior laboratory and clinical research training. While completion of the questionnaire below is voluntary, the thoughtful expression of your views is encouraged. Your input into this questionnaire will be used to target areas of below average training as well as to enhance the quality of NCI’s postdoctoral training programs.

About You

Name:

email address (non-NIH):

Have you found and accepted a fulltime position?

If so, please indicate position type and organizational type below:


Position


Organization
_____
Research

_____
Academic Institution

_____
Laboratory

_____
Research Institution

_____
Medical

_____
Medical Facility

_____
Science Policy

_____
Private Industry

_____
Administrative

_____
Biotech Company

_____
Other


_____
Other

Would you be interested in joining the NCI/CCR alumni database?

About your Postdoctoral Training at NCI
How did you first learn about the CRTA or Visiting Fellowship program?

Did you contact prospective sponsors or were you directly contacted by an NCI Investigator?

What was the duration of your training fellowship?

Did you complete an Individual Training Plan at the beginning of your training assignment?

Did your mentor contribute to the development of your Training Plan?

Was your Training Plan updated yearly?

If you did not have a Training Plan, how were your research goals defined and how was your progress monitored?

Was your PI a good mentor?

If yes, list two outstanding characteristics.

If no, please explain.

How could your training experience have been improved?

Rate your training experience on a scale of 1 to 5 (1=worst, 5=best): 

	1
	2
	3
	4
	5
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Your assessment of the training/professional development at NCI

Did you interact with colleagues outside of your Lab/Branch?

Did you attend lectures/seminars sponsored by NCI?

Did you find the resources that you needed to fulfill your training needs and/or future academic career goals?

Would you recommend the NCI to others?

Are there any sensitive issues that you would like to discuss privately (at an exit interview session)?

***************************************************************************************

	The following items relate to various issues associated with your NCI postdoctoral fellowship. Rate the impact of each item as a 1 (negative aspect) to 5 (positive aspect) of your overall training experience. If a statement does not apply to you, check N/A (not applicable).
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	1
	2
	3
	4
	5
	NA

	

	


	Access to lab space and resources
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	Opportunity to conduct research
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	Opportunity to perform outside activities, such as lecturing, consulting, writing
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	Opportunity to participate in internal postdoc activities (e.g., CCR-FYI)
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	Opportunity to attend scientific meetings
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	Administrative support
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	Technology transfer process
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	Overall quality of mentoring received
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Thank you for taking the time to participate in the NCI/CCR Postdoctoral Exit Interview Questionnaire.
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